ADA and Title VI:  Remaining Eligible for Funding by Gross, Cathy
TRANSITION PLAN & TITLE VI
IMPLEMENTATION PLAN
City of Monticello
Who, What, When, Where, and Why
 Who?  City of Monticello, Mayor and City 
Council
 What?  Transition Plan & Title VI 
Implementation Plan
 When?  2012 work begins—ongoing
 Where?  City wide
 Why?  It’s the Law, funding, and most 
importantly…
It’s The Right Thing To Do
DISCLAIMER
What I am not:




Passionate about the ADA
ADA Transition Plan Development
Data Collection-Asset Survey (streets, 
sidewalks, curbs, ramps)
Facilities, Programs, and Services 
Evaluations
Public Input & Engagement
Data Collection
Each entity must determine the best 
method for data collection for them.  
In Monticello, we hired an engineering 
firm to collect the data, photograph assets, 
and assist in determining compliance and 
compliance level.  Each intersection was 
photographed and color coded to indicate 
compliance level.
Information about each intersection is 
available and at our finger tips to help plan 
for the future and address concerns.
Facilities, Programs, and Services
Evaluations
With an ADA Indiana COROS Grant we were able to host “Facility 
Evaluation Training”, by Eugene Hatke, Purdue University, Retired
This training was provided to our Mayor’s Advisory Council Volunteers, 
City & County Departments, and local business contractors.  Our 
volunteers continue to use the knowledge learned as our evaluations 
are ongoing with city progress. 
Public Input & Engagement
The Mayor’s Advisory Council was established through City 
Council ordinance in April of 2013.  This council is comprised 
of city department heads, community volunteers, and 
community members with disabilities.  They meet monthly 
and their efforts not only satisfy the legal requirements for 
public input, but they engage our community with disabilities, 
and promote awareness through many activities.
Activities include:
•Facility Evaluations
•Awareness Month Each 
March
•Team Up for the ADA Golf 
Outing 


























 Have an ADA Coordinator 
appointed and establish a 
Grievance Policy
 Create a Transition Plan
 Complete the INDOT Local 
Planning Agency Annual Pre-
Award Certification and 
Assurance
 Implementation of Title VI of the 
Civil Rights Act (INDOT’s 
Technical Assistance Tool)
Implement Title VI Policies 
• Determine Title VI Implementation 
Plan Coordinator
• Notice of nondiscrimination
• Compliance & enforcement
• Have grievance policies in place
• Provide employee training 
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